
Message from the Director
The WLI class of 2012-13 will be our tenth WLI class. So much is 
owed to deans Raymond Coward and Nan Crouter, and former di-
rectors Liz Mullens and Marja Verbeeten, in making the WLI what 
it is today. We now have 275 WLI alumni who are ambassadors for 
WLI and who are undertaking leadership roles in their workplaces, 
schools, and communities. Our mentors, guest speakers, panelists, 
and other supporters are also ambassadors for the WLI and have 
helped to shape these young women’s lives. 

As we embark on our tenth year of the WLI, we are again seeking 
women leaders to mentor our students. We have thirty-three students 
in the 2012-13 class—which is a larger-than-usual class and reflects 
the large number of applications we received as well as the students’ 
outstanding qualifications. Our mentoring application is now online; if you are interested in men-
toring a student in the 2012-13 academic year, please visit www.hhd.psu.edu/wli/mentor. 

In the fall, Careen Yarnal will return to the WLI as our faculty mentor. I will be taking the year off from 
WLI, as I have been selected to be one of Penn State’s Administrative Fellows for the 2012-13 academic 
year. I’m honored to follow in Careen’s footsteps, as she just completed a fellowship during the 2011-12 
year. As part of the fellowship, I will be shadowing Damon Sims, vice president for student affairs, during 
the fall semester and Craig Weidemann, vice president for outreach, during the spring semester. In my 
absence, Susan Sanders, academic adviser in the Department of Health Policy and Administration and 
longtime member of the WLI Internal Advisory Committee, will be assuming many of my daily WLI re-
sponsibilities (she will do this on a part-time basis and will continue in her role as an adviser). In addition, 
Tammy Koerte, a graduate student in the Department of Recreation, Park, and Tourism Management, 
will serve as a graduate assistant under Careen Yarnal and will assume some of the grading duties. The 
WLI is in the good hands of Susan, Careen, Tammy, Pam Baier, Dean Crouter, WLI advisory committee 
members, and others who will provide guidance and support to our student throughout the year. 

As always, thank you for all that you do for WLI!

Sincerely,

Dr. Abigail Diehl
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Field Trip to Washington, DC Exposes Students to Women Leaders
On March 16 and 17, WLI students, faculty members, and staff 
members traveled to Washington, DC, to meet and network with 
women leaders. The first visit was to the U.S. Agency for Interna-
tional Development (USAID), where the students enjoyed a panel 
discussion with five senior leaders at the organization:

•	 Eve	Luppert,	senior	advisor,	Office	of	Human	Resources

•	 Carol	Chan,	deputy	director,	Office	of	U.S.	Foreign	Disaster	
Assistance (OFDA)

•	 Carla	Koppell,	senior	coordinator	for	Gender	Equality	and	
Women’s	Empowerment	

•	 Claire	Lucas,	senior	advisor	for	Public-Private	Partnerships	and	
acting director of the Private Sector Alliances Division

•	 Susan	Reichle,	assistant	to	the	administrator,	Bureau	of	Policy,	
Planning and Learning (PPL)

The visit was graciously organized by Vivienne Wildes, a former 
assistant professor in the School of Hospitality Management at 
Penn State. Wildes served as a Franklin Fellow at the U.S. Depart-
ment of State and is now an expert consultant at USAID.

One student wrote that the women at USAID “have inspired me 
with their commitment to helping better their local and national 
community as well as the world. I envy the knowledge that these 
women have about current events and am determined to find ways 
to involve myself with my community.”

Next, the students were treated to a visit by Wanda Jones, Prin-
cipal	Deputy	Assistant	Secretary	 for	Health	 in	the	Office	of	 the	
Assistant Secretary for Health (ASH), U.S. Department of Health 
and Human Services. Jones discussed her career in the area of pub-
lic health and gave the students advice about how to forge their 
own career paths. Jones, a Penn State alumna, was on her way to a 
meeting at the White House and generously agreed to stop by the 
Reagan Building on her way! 

On Friday evening, the students were treated to a networking 
reception co-sponsored by the Penn State Professional Women’s 
Network of Metro Washington. The event was a wonderful op-
portunity for the students to practice their networking skills.

Saturday’s workshop consisted of panel discussions on “Issues Fac-
ing	Young	Leaders”	and	“EthicalLeadership.”	Panelists	were:

Ethical Leadership:
•	 KerriLaine	Prunella,	Senior	HR	Specialist,	 

U.S. Treasury Department

•	 Jessica	Stuart,	President,	Jessica	Stuart	Inc.	

•	 Sheri	Parker,	Deputy	Division	Director,	Warfighter	Protection	
and	Applications	Division,	Office	of	Naval	Research

Issues Facing Young Leaders:
•	 Stephanie	Donolli,	Director	of	Public	Policy,	Acute	Long	Term	

Hospital Association (ALTHA)

•	 Jenny	Jackson	(WLI	2003-04),	Health	Policy	Associate,	Ameri-
can Society of Plastic Surgeons

•	 Caitlin	O’Neill	(WLI	2008-09),	Talent	Broker,	SRA	International

The “ethical leadership” panelists discussed the importance of be-
ing sure that your values align with the values of your organi-
zation. They also discussed situations in which their ethics were 
challenged by a workplace situation and how they dealt with it. 
The “young leaders” panelists gave the students advice about how 
to speak up in meetings with more seasoned colleagues and how to 
achieve work/life balance as a recent college graduate.

Thanks to all of the WLI alumni, mentors, panelists, hosts, and 
others who contributed to the weekend’s success!
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Wanda Jones
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Students Reflect, Demonstrate Growth at Celebration Luncheon
WLI students, families, mentors, advisory committee members, 
and faculty and staff members from the College of Health and Hu-
man Development and the School of Nursing gathered to celebrate 
at	a	luncheon	on	Saturday,	April	14.	The	event	was	the	culmination	
of a year devoted to leadership development and an opportunity 
for the students to demonstrate what they learned throughout the 
year—and how they hope to translate their knowledge into action. 

The students gave small group presentations in each of the four 
themes of the WLI curriculum: Developing Knowledge of Self 
and Others, Defining Leadership, Developing Leadership Skills, 
and Practicing Leadership Through Service. The students in the 
“Developing Knowledge of Self and Others” group replicated a 
fun activity from the fall semester, asking audience members to 
draw a pig on a piece of paper. The attributes that each person 
gives his/her pig are indicative of his/her personality: for example, 
those who draw their pig at the top of the paper are optimistic; 
those who draw a pig with four legs are secure and tend to stick 
to their beliefs; and those who add lots of details to their pig are 

analytical and cautious. While there is, of course, no evidence that 
a pig drawing could provide clues into someone’s personality, the 
activity was emblematic of the need to recognize and celebrate 
others’ unique personality traits and the need for leaders to find 
ways to bring out the best in people by celebrating the unique 
contributions that each person can make.

The other groups gave presentations about some of the panel dis-
cussions, topics, and guest speakers that were most meaningful 
to them, including the Myers-Briggs Type Indicator, the panel 
discussions about risk-taking and ethical leadership, and discus-
sions about diversity. The students explained how each of the 
workshops throughout the year helped them to define their own 
leadership philosophies.

A fifth group produced the annual video showcasing photos taken 
throughout the year, concluding with a special—and hilariously 
funny—song featuring music and lyrics by Carina Osborn and 
Kate Campbell.

(L-R): Julie Vardaro, Kristen Smith, Megan Taylor,  
Suzanne Venezia

Members of the WLI 2010-11 class catch up before the luncheon  
(L-R): Cayla Danko, Meixi Chen, Sarah Kach, Christine Simcox

4  •  W O M E N ’ S  L E A D E R S H I P  I N I T I A T I V E



One group developed its own 
description of what leadership 
means to WLI students:

Our leadership is…
•	 Moral	–	Being		true	to	who	we	are

•	 Ethical	–	Following	our	core	principles	

•	 Philanthropic	–	Giving	back	through	 
our leadership

•	 Diverse	–	Acknowledging	our	differences	

•	 Accepting	–	Cherishing	our	differences	

•	 Accountable–	Being	responsible	leaders	

•	 Ingenious	–	Being	creative	in	our	approach

The “pig” activity Joey Frengel (L) is recognized by Abby Diehl for her service of  
five years as a mentor

Chelsie White (WLI 2008-09) speaks 
about her WLI experiences
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Spring Reflection
The WLI curriculum is organized around four themes: Developing 
Knowledge of Self and Others, Defining Leadership, Developing Lead-
ership Skills, and Practicing Leadership Through Service. During the fall 
semester, we focus on the first two. We provide the students with oppor-
tunities to learn about themselves and their relationship to others via the 
Myers-Briggs Type Indicator and the Values Assessment, for example. 
Then we discuss leadership theories and concepts and give the students 
opportunities to learn about how others think of leadership through, for 
example, our “What is Leadership?” panel discussion. 

In the spring, our focus shifts to the latter two themes: Developing Lead-
ership	Skills	 and	Practicing	Leadership	Through	Service.	Early	 in	 the	
semester, the students examined two different leadership approaches: 
the Skills Approach and the Style Approach. As you might imagine, 
the Skills Approach emphasizes a leader’s “skills and abilities that can be 
learned and developed,” while the Style Approach emphasizes a leader’s 
behaviors, both in terms of how she accomplishes goals and how she 
works with other people. 

Our spring semester panel discus-
sions also focus on how leadership 
is enacted and how leaders interact 
with others in order to accomplish 
goals. Our “Men’s Perspectives 
on Leadership” panel discussion 
focused on men’s perceptions of 
women in the workplace, and 
our students asked some tough 
questions, such as whether men 
and women have different leader-
ship attributes and whether men 
and women make different types 
of contributions when working 
as part of a team. In our panel 
discussion on “Leadership and 
Philanthropy,” campus and com-
munity leaders such as Miriam Powell, executive director of the WBCA 
Pink	Zone	(and	WLI	mentor),	and	Linda	Gall,	a	well-known	commu-
nity volunteer, discussed the importance of giving back to others as part 
of	one’s	 leadership	philosophy.	 In	our	“Ethical	Leadership”	panel	dis-
cussion in Washington, DC, our panelists talked about how they make 
ethical decisions, how they encourage others to act ethically, and how 
they incorporate their own ethics and values into all aspects of their lives. 

Terrell Jones, vice provost for educational equity, used humor and 
a conversational style to discuss what diversity means and the role 
that embracing differences plays in effective leadership. One of 
Jones’s key points was that everyone has something to contribute 
and that individuals can be biased in favor of their own knowledge 
and experiences. To illustrate this, he administered a “Central West 
Virginia Cultural Awareness Quiz.” The students struggled to iden-

tify the correct answers to most of the questions on the quiz—ques-
tions such as:

A “gully washer” refers to a:

a. River c. Bathtub

b. Laundress d. Cloudburst

(the answer is “d”)

One student reflected on the activity: “I learned that cultures and values 
vary between states and even cities. I thought all of America was basically 
the same, but even between State College and central West Virginia, 
there are some major differences in slang, family views, and even core 
values. The presentation made me understand that as a leader it is crucial 
to take the time to learn about other team members so you can try and 
fully comprehend who they are and what they believe in.”

In order to prepare our students 
to assume leadership roles in 
the future, we equip them with 
tools such as interviewing skills, 
networking skills, and strategies 
to achieve work/life balance. 
Early	in	the	spring	semester	the	
students each participated in a 
“mock interview” and received 
feedback on their attire, voice 
projection, and the content of 
their responses. In February, 
Sara Becker, assistant director 
of alumni career services, gave 
a presentation about network-
ing. The students practiced their 
skills in Washington, DC, at 
a special networking reception 

with members of the Penn State Professional Women’s Network of 
Metro Washington. The students all did a fantastic job chatting with 
the alumni about WLI, their majors, their interests, and their career 
plans. At our final workshop of the year in April, we were treated to 
a presentation by Nan Crouter, dean of the college, about work/life 
balance, which is her area of research. Having given the presentation 
to previous WLI classes, Crouter focused on five common questions 
that students typically ask: (1) What qualities should I be thinking 
about when looking for a job/career or choosing a specific workplace, 
(2) When is the best time to form a family, (3) When two partners 
or spouses both hold good jobs, how do they decide when to make a 
geographic	move,	(4)	Is	having	a	working	mother	bad	for	children,	
and (5) Aside from the effects on children themselves, what are the 
pros and cons of taking time off to raise young children?

The combination of these two 
leadership approaches will be useful 
in my growth as a future woman 
leader. Task behaviors are vital when 
achieving goals, but relationship 
behaviors are just as important. In 
order to be successful, a team must 
be able to communicate. They must 
be willing to support and understand 
each other’s different opinions.

– Student perspective
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The students also interviewed their mentors about work/life balance. 
One student wrote about the advice that her mentor shared with her: 
“Three things that she has learned are 1) learning how to delegate, 
2) learning to say ‘no’ as well as not allowing her career or mother-
hood be the only factor that defines her, and 3) taking advantage of 
all moments during the day to incorporate personal and professional 
responsibilities and goals.”  

Throughout the spring semester, our students draft, and continu-
ally revise, a “Leadership Philosophy.” They submit a new draft after 
each workshop, allowing them to modify their philosophy based on 
the knowledge or skills they gain during the workshop, and then 
they	 submit	 a	 final	 version	 at	 the	 conclusion	 of	 the	 semester.	 Ex-
cerpts from some of the students’ philosophies reveal the degree to 
which the WLI has helped them to form their own ideas about lead-
ership that they will use throughout their lives:

“Trustworthiness is an important trait. Leaders need to be trusted by 
their employees to do the right thing, and make decisions with integrity.”

“Leaders need to recognize when they are wrong; true leaders are always 
improving. The ability to take criticism from others, even those that are 
being led, is an admirable quality.”

“Lead from experience. No matter what you learn in the classroom, lead-
ership cannot be taught from a book….I believe the best way to become 
a more successful leader is to challenge yourself with new situations. The 
best leaders did not become leaders without challenges.”

“Another aspect of my leadership philosophy is diversity—not just di-
versity of race and ethnicity but also diversity of spirit. This diversity 
includes race and ethnicity, but it also includes diversity of gender, age, 
and ideas. I would like to incorporate this so that everyone I am leading 
feels like they have an equal opportunity to have their voice be heard 
and their ideas entertained.”

“Being an approachable leader is important. I hope that people who I 
work with in the future will feel that they can come to me with any ques-
tions and concerns, and we will work through them together. I think 
that being a good listener goes along with being approachable, and I want 
people I work with to be able to come to me with problems and ideas.”

The students all demonstrated gains in their understanding of themselves 
and each other, their willingness to step out of their comfort zones in or-
der to grow as leaders, and their ability to use their leadership skills when 
interacting with others. Please see the articles about the service-learning 
project and the Celebration Luncheon for more information about our 
students’ spring semester accomplishments. 
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Athletic Training
Kimberly Broccoli

Allison Montgomery

Marissa Slimm

Heather Wolfe

Biobehavioral Health
Jessica	Gambrill

Communication Sciences  
and Disorders
Megan Brown

Lydia Moon

Holly Przybylowski

Darra Schwartz

Jeanna Stiadle

Human Development  
and Family Studies
Dayanna Reeves

Health Policy and Administration
Tiffany Bauman

Kristi Caldararo

Theresa DeAngelis

Emily	Kelso

Richanjali Lal

Alex Rayser

Sara Young

Hotel, Restaurant and  
Institutional Management
Abigail	Estevez

Ibukun Ikotun

Kayla Meier

Lauren Murphy

Kinesiology
Kelly Foedinger

Nursing
Jenna Baughman

Katherine Brugger

Lacey Matush

Kelsey McDonnell

Maria Rivero

Gabriella	Spero

Hanna Weiner

Brittney Yochum

Nutritional Sciences
Kaitlyn Ball

Recreation, Park, and  
Tourism Management
Caitlyn Doyle

New WLI Class Selected
Thirty-three young leaders have been selected for the 2012-13 class of the Women’s 
Leadership Initiative. Photos and biographical information will appear in the fall 
2012 newsletter.
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Service-Learning Project Benefits Girl Scouts
The annual service-learning project is a key com-
ponent of the “Practicing Leadership” segment of 
WLI. This year the students worked with local 
Girl	Scout	troops	to	help	them	earn	requirements	
toward	three	badges:	Eating	for	Beauty,	Science	
of Happiness, and Sportsmanship.

At	the	“Eating	for	Beauty”	station,	the	girls	made	
trail mix and learned about which foods help par-
ticular parts of the body by sticking pictures of 
various foods on a life-size Justin Bieber cutout 
(milk was stuck on his bicep and carrots on his 
eyes,	 for	 example).	 Girls	 made	 stress	 balls	 and	
happiness boxes at the “Science of Happiness” 
station and discussed the things that make them 
happy. At the “Sportsmanship” station, a facilita-
tor	 from	 Shaver’s	Creek	 Environmental	Center	
conducted teambuilding activities that required 
the girls to work together to accomplish a goal.

The troop leaders were delighted with the pro-
gram and very impressed with the WLI students. 
“The women in charge were cheerful, pleasant, 
very knowledgeable…and great role models,” 
wrote one troop leader. Another wrote, “They 
were very organized and professional. Their en-
ergy level was high and they were a lot of fun 
to be around. I know my scouts got a lot out of 
this program and had fun too.”
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WLI 2003-04
Crystal (Plumley) McNeal started a new job in January 2012 as 
a	claim	service	technician	for	Mutual	Benefit	Insurance	Group	in	
Huntingdon, Pa.

Deborah (Kaplan) Surden recently was named director of rev-
enue management at the W New York Hotel in New York City.

WLI 2004-05
Akua Ampadu recently graduated from The Ohio State Uni-
versity College of Medicine and started her training in internal 
medicine in New York City.

Jessica Lesher had a baby boy, Ryland, on April 16, 2011. She 
received her MBA in May. She got orders to start a new assign-
ment this coming summer and will be working at the Air Com-
bat Command (near Langley AFB, Va).  

Marissa (White) Malcolm recently was promoted to adminis-
trative director of neurology at The Children’s Hospital of Phila-
delphia. She plans to complete her MBA degree from St. Joseph’s 
University in December 2012.

WLI 2005-06
Jennifer Gibson passed her doctoral defense and graduated 
with a Ph.D. in developmental psychology from the University 
of North Carolina - Chapel Hill in May. She recently accepted 
a	 tenure-track	 faculty	 position	 at	 Gulf	 Coast	 State	 College	 in	
Panama City, Fla.

Alana Henry graduated from the Philadelphia College of Osteo-
pathic Medicine on June 3 and will begin her residency in pedi-
atrics	at	Geisinger	Medical	Center	in	Danville,	Pennsylvania.	She	
is getting married in October to Bart Rickard.

Laura (Bicksler) Hughes is a senior sales manager with Levy 
Restaurants at Verizon Center in Washington, DC. She married 
Alexander Hughes in July 2011, and they are expecting their first 
child in the fall. 

McKenzie Jones-Rounds is president of Ithaca Biodiesel Co-
operative, working toward bringing a renewable fuel station to 
Ithaca, N.Y. She also is starting a business called Bloom that will 
be an artful and educational play place for young children, as well 
as a retail store specializing in organic, sweatshop-free, domesti-
cally made children’s clothing. In her free time she is beginning 
to homeschool her children and is working on writing a musical 
with her friends.

Liz (Crane) Mallis and her husband welcomed a daughter, 
Emma	Mallis,	into	the	world	on	Friday,	March	9,	2012.

Resham Patel was recently promoted to senior program analyst, 
public health preparedness at NACCHO. 

WLI 2006-07
Elizabeth Hahn will be graduating in the summer of 2012 from 
the Ph.D. program in aging studies at the University of South 
Florida. She has accepted a position as a postdoctoral fellow at 
Brandeis University in Boston, where she will start in August.

Natalie Nowak graduated from the New York College of Os-
teopathic Medicine (NYCOM) in May and will be moving to 
Philadelphia	 to	 start	 a	 general	 surgery	 residency	 affiliated	with	
the Philadelphia College of Osteopathic Medicine (PCOM). 

WLI 2007-08
Ashley Akright was promoted to the position of convention ser-
vices	manager	at	 the	Gaylord	National	Resort	and	Convention	
Center	in	Washington,	DC.	She	began	working	for	the	Gaylord	
in	2009	as	an	executive	meetings	manager.

Abbey Herrnberger completed her second year in the doctor of 
physical therapy program at the University of Pittsburgh. She also 
recently completed a year-long, grant-funded leadership training 
program	called	LEND	(Leadership	Education	and	Neurodevel-
opmental Disabilities) through Pitt and Children’s Hospital of 
Pittsburgh. She got engaged in March.

WLI 2008-09
Beautine Dempsey recently moved from Hershey, Pa., back to 
the Philadelphia area to begin classes in the Psychiatric Nurse 
Practitioner program at the University of Pennsylvania. 

Dena Glazer is attending Touro College and will earn an MSW 
degree in May 2013. 

Sacha (Memoli) Keiser currently is living in New Jersey with 
her husband Todd. She recently began teaching preschool at the 
YMCA in her area.

Kimberly Malora graduated	 in	May	 2012	 with	 an	M.Ed.	 in	
counselor education. She currently is looking for elementary-
school counselor positions in the Philadelphia area. 

Allyson Stutzman graduated from Penn State in May with a 
master’s degree in communication sciences and disorders. She 
has accepted a job as a speech-language pathologist at Tremont 
Health and Rehabilitation. 

Class Notes
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WLI 2009-10
Emma Cowie recently accepted a position at Children’s National 
Medical Center in Washington, DC, as a pediatric intensive care 
unit dietitian, which she will start when she completes her dietetic 
internship with the National Institutes of Health at the end of 
June.	Emma	writes,	“I	spoke	about	WLI	during	my	interview	with	
Children’s last week when they asked about my leadership experi-
ence, and I know they were impressed with both the program and 
my participation in it! I also know that WLI was a contributing 
factor to me getting my internship with NIH last year. I was always 
grateful to be a part of WLI while I was at Penn State, but now that 
I’m using what I’ve learned in the real world, I’m even more grate-
ful and appreciative of the experience.”

Allison Doub currently is working as a research assistant at Johns 
Hopkins University and will be returning to Penn State in fall 
2012 to pursue a M.S./Ph.D. in human development and family 
studies. She will be a U.S Department of Agriculture Childhood 
Obesity Prevention Training fellow.

Amanda Maples is teaching 6th and 7th grade math and special 
education in San Antonio, Texas, as part of the Teach For Amer-
ica program. She is now completing her first year of a two-year 
commitment	to	teach	in	low-income,	low	SES	areas	to	help	close	
the achievement gap in education. Amanda writes, “It has been a 
wonderful, hard, and rewarding experience.”

Kelly McGill is working as a practice assistant at the Virginia Hospital 
Center in Arlington, Virginia. She has been working as an administra-
tor in training for its Hyperbaric and Wound Care Center, Maternal 
Fetal Medicine, and Infectious Diseases Departments. Most recently 
she	has	been	working	as	 the	 interim	office	manager	 for	 the	Mater-
nal Fetal Medicine Department, where her responsibilities include 
managing staff, conducting weekly staff meetings, implementing and 
overseeing quality assurance projects, and census tracking revenue and 
patients. Kelly writes, “I have found that what I learned in WLI has 
helped me to more easily transition into my leadership role as an of-
fice manager. I have been able to understand my colleagues’ leadership 
styles and continue to develop my own leadership style as a result of my 
involvement with WLI.”

Stephanie Smith is living in Philadelphia and attending physician as-
sistant school at Drexel University. She was also recently accepted into 
the Paul Ambrose Scholars Program, through which she will be devel-
oping and implementing a program through the Children’s Hospital 
of Philadelphia’s Homeless Health Initiative (HHI) that focuses on 
educating pregnant women in emergency housing on the importance 
of physical activity and proper prenatal care. The program is intended 
to lessen some of the obstacles that homeless women face during preg-
nancy, increase the percentage of women receiving proper prenatal 
care, and in turn, improve the health outcomes of children born into 
low-income or homeless families.

Alyssa (Todaro) Brooks	got	married	on	June	9,	2012;	she	and	
her husband will reside in Washington, DC. She is still working 
at the National Institutes of Health Clinical Center and is pre-
paring for qualifying exams at the end of the year. 

WLI 2010-11
Cayla Danko will join the team ARAMARK professionals as 
an	assistant	food	service	director	for	the	K-12	Education	Xpress	
program.

Chelsea Doub will be attending the Yale School of Public Health 
in the fall to pursue a master’s degree and plans to stay at Yale for 
her Ph.D. in epidemiology.

Katie Fulgham is moving to Maryland to begin working for 
Great	American	Restaurants,	based	in	Northern	Virginia.

Jaclyn Harrigan will be attending the University of Pittsburgh’s 
doctor of physical therapy program—her top choice.

Abby Hughes	will	be	working	for	Hillstone	Restaurant	Group,	
Dallas, Texas, for a four-month manager-training program. Upon 
completion, she will become a manager within the company and 
will move somewhere else.

Sarah Kach will be a manager-in-training for Vista Host, a hotel 
management company. 

Jennifer Moore will be attending the University of Pittsburgh 
in the fall to pursue a master’s degree in communication science 
and disorders.

Melissa Navarro is moving to San Francisco to begin work with 
Expedia	Inc.	as	an	associate	market	manager.

Ashley Sammaritano will be doing a nursing externship at the 
University of Pennsylvania during the summer. 

Nicole Shelton is employed as a communication skills trainer by 
Woods Services, a residential school in Langhorne, Pa.

Christine Simcox has joined the Navy and will be attending 
Drexel University to obtain a master of public health degree. 

WLI 2011-12
Stephanie Mitchell graduated in May 2012 (she graduated from 
Penn State in just three years) and will begin a dietetic internship 
at the West Virginia University Hospitals in the fall.
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Upcoming Events
Saturday, August 25
2012-13 Class Retreat/Orientation
Shaver’s Creek Environmental Center  
and Stone Valley Recreation Area

Friday, August 31
Friday Session #1
Henderson Building

Friday, September 7
Kickoff Dinner
Nittany Lion Inn

Friday, September 28
Friday Session #2
Founder’s Lounge, Bryce Jordan Center
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Please keep us updated by sending us information about a new address,  
new job, special accomplishment, etc.

www.hhd.psu.edu/wli/Alumni-Update

October 12-14
Weekend Workshop
Nittany Lion Inn and Henderson Building

Friday, November 9
Friday Session #3
Henderson Building

Friday, December 7
Friday Session #4
Henderson Building


