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Michel, J.W., Wallace, D.W., Rawlings, R.A., &
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performance. In J.K. Ford (Chair), Transfer of
training: New findings and new directions.
Symposium conducted at the Annual
Meeting of the Society for Industrial and
Organizational Psychology, Atlanta, GA.

Sturman, M.C., Tracey, J.B., & Tews, M.J. (2006,
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Education
Employee Relations
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Journal of Management
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Organizational Dynamics
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2013 Cornell Hospitality Quarterly Article of the
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Tews, M.J., Michel, J.W., & Stafford, K. (2013).
Does fun pay? The impact of workplace fun
on employee turnover and performance.
Cornell Hospitality Quarterly, 54, 370-382.

2013 CHRIE Conference Best Paper

Tews, M.J., Stafford, K., Michel, J. (2013, July).
Life events, constituent attachment, and
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Conference, St. Louis, MO.

2011 Cornell Hospitality Quarterly Article of the
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Tews, M.J.,, Stafford, K., & Tracey, J.B. (2011).
What matters most? The perceived
importance of ability and personality for
hiring decisions. Cornell Hospitality
Quarterly, 52, 94-101.




